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Producer : CHAO YUON CO., LTD. fo .
DBID : 386622 and Audit Id : 143048 Audit Date : 17/01/2019 am rl @ BSCI
Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : CHAO YUON CO., LTD.

DBID : 386622 and Audit Id : 143048
Audit Type : Full Audit

Audit Date : 17/01/2019

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

CHAO YUON CO., LTD.

DBID number : 386622
Audit ID : 143048
Address : No. 206, Ln.464, Sec.7, Zhangxin Rd. Shengang Township, Changhua County, Zhanghua
Province : Taiwan Country : Taiwan
Management Representative : Mr. Ye Kunming/General manager
special assistant
Contact person: Kunming Ye Sector : Non-Food
Industry Type : Others Product group : Others
Product Type : Home Wire Shelves Rack
.
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Producer : CHAO YUON CO., LTD. .
DBID : 386622 and Audit Id : 143048 Audit Date : 17/01/2019 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 18/01/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

1. CHAO YUON CO., LTD. is located at No. 206, Ln.464, Sec.7, Zhangxin Rd. Shengang Township, Changhua County, Taiwan.
2. Auditor arrived at the factory at 9:07AM on 17 Jan, 2019/9:05AM on 18 Jan, 2019 and departed at 16:40PM on 17 Jan, 2019/11:30AM on 18 Jan, 2019.

3. Three factory representatives attended the opening meeting and closing meeting, including ,Mr. Ke Weiye/Worker representative, Mr. Ye
Kunming/General manager special assistant, Mr. Ke Jinshan/General manager.

4. Auditor was allowed by the management to access the factory area and take photos.

5. During the audit, the factory representatives and sampled workers were cooperative. The factory management demonstrated a willingness to gradually
improve all issues found during the audit.

6. The final CAP was agreed and signed by Mr. Ke Weiye/Worker representative and Mr. Ye Kunming/General manager special assistant.

7. For working hour issue, the normal working hours were 8 hours per day, 40 hours per week. One shift was available all workers (8:00-12:00; 13:00-
17:00). The working hours of workers were recorded by fingerprint recorder. The max overtime working hours of workers was 3 hours per weekday, 20
hours per week and 67 hours per month. No overtime was arranged on statutory holiday. Workers normally worked six days per week and were rest on
Sunday.

8. For wage issue, all workers were paid by monthly rate and by cash on 10th of each month. The minimum wage was TWD 22000 per month since 1 Jan,
2018. The factory paid overtime wage to worker according to local legal requriement, i.e. where the overtime does not exceed two hours, the worker shall
be paid, in addition to his regular hourly wage, at least an additional 1/3 of his regular hourly rate. Where the overtime is over two hours, but not exceed
four, the worker shall be paid in addition to his regular hourly wage, at least an additional 2/3 of his regular hourly rate. Workers were paid with adequate
benefit, such as statutory holiday wage, paid annual leave. And all workers were provided with social insurance.

9. The business license number was 97029257, effective from 28 Jan, 1999 to long term.

Remark:

The address provided by factory was No. 206, Ln.464, Sec.7, Zhangxin Rd. Shengang Township, Changhua County, Taiwan and the English name was
CHAO YUON CO.,LTD. The address of amfori BSCI platform was No. 206, Ln. 464, Sec. 7, Zhangxin Rd. Dingxing Village, Shengang Township,
Changhua County, Zhanghua Taiwan and English name was CHAO YUON Co.Ltd., . Confirmed with factory management, the address and English name
provided by factory was shown on this report.

Based on document review and site observation, the address of business license was No. 206, Ln.464, Sec.7, Zhangxin Rd. Shengang Township,
Changhua County. The factory had two production sites, another site was located at No. 376, Ln.464, Sec.7, Zhangxin Rd. Shengang Township,
Changhua County. The two places are 800 meters apart. During the audit, the two sites were included in the audit scope.

The factory did not obtain Consolidated Working Hours System Approval.
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Producer : CHAO YUON CO., LTD.
DBID : 386622 and Audit Id : 143048 Audit Date : 17/01/2019
Audit Type : Full Audit

amfori () esc

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name : CHAO YUON CO., LTD.

Legal status :

Ltd company

Local Name : REHMAF (97029257) Year in which the auditee was founded : 1999
Address : No. 206, Ln.464, Sec.7, Zhangxin Rd. Contact person (please select) : Kunming Ye
Shengang Township, Changhua
County,
Province : Taiwan Contact's Email : miles@darjin.com.tw
City : Zhanghua Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : Taiwan Website of auditee (if applicable) : http://www.darjin.com.tw/www.

Wire-
racking.net/web/index.html

GPS coordinates : LA: 24°10'9"N LO: 120°30'30"E Total turnover (in Euros) : 10450000.00
Sector : Non-Food Of which exports % : 60.00
Industry : Others Of which domestic market % : 40.00

If other, please specify :

Production volume :

520 containers

Product Group : Others Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Home Wire Shelves Rack
Auditee's employment structure at the time of the audit
Total number of workers : 62 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 32 30
Temporary workers 0 0
In management positions 2 2
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 0 0
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 32 30
Production based workers 25 21
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
f .
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Producer : CHAO YUON CO., LTD. .
DBID : 386622 and Audit Id : 143048 Audit Date : 17/01/2019 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 143048] Audit Date: 17/01/2019 PA Score: D Deadline date:18/07/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The top management assigned Mr. Ye Kunming/General manager special assistant to responsible for the AMFORI BSCI Code of Conduct and
terms of implementation had been implemented in the auditee. The auditee had established the social accountability management system
manual and related procedures. The auditee communicated the AMFORI BSCI code of conduct and terms of implementation to their major
business partners. The business partners’ selection procedure was established to select current and future significant business partners. The
selection of major business partners was not only price and quality but also willingness to respect the AMFORI BSCI requirements. The auditee
monitored their major business partners' social performance by internal audits. However, gaps had been identified during the implementation.
WA B A IR Bt R BA 5 5TAMFORI BSCIAT A4 M AN SE HE R B A TR 5 A A EPAT . WA A BU T H R TTE EBEARTFMIME X
2R, WA A FAMFORI BSCIHT AN AN SEMERRIE AL HE ZMR L S EIKEE . WAL T Bl S E KPR R Rk 5 Y ATAFIR KM
FEEEKE, EEELSERERRMERN 21 aIEEFAMFORI BSCIZRMER, WA AL ELINBFZUAX G EEER I EF
KRS TERI, A, ELELRPDHFEEE,

1.1 -  Finding: The main auditee partially respects this principle because management system to implement the amfori BSCI Code of Conduct was not
set up effectively, such as the factory understand the legal requirement and amfori BSCI code on working hours clearly, but they didn’t take
effective action to control it, so it was found workers’ working hours exceeded legal requirement systematically.

WA ZA B EFRNRE I REIL— BRI RS S Eamfori BSCIAT AN, B30T/ & T #Rix M Famfori BSCIX F I RIZXK, {BRXF Hilk
TEREE SRAIRSGEINBI,

1.4 -  Finding: The main auditee partially respects this principle because the factory had realistically calculated the costs of production and delivery
times. But the calculation of production capacity was not reasonable to cause workers’ monthly overtime working hours exceeded legal
requirement. To meet the expectations of the delivery order and/or contracts, the factory shall organize workforce capacity reasonably, instead of
simply increasing employees’ overtime hours.

WHERABA BT ZRUERI TR THEE - EMIT LAR, BRI FEE, SBRTHAMEELENER, I NEEMANET;
TLUARRATIT R/ &R T, A2 —UR#EIGAN 5 T A9 ANBE 5]

Remarks from Auditee:
Nil

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 143048] Audit Date: 17/01/2019 PA Score: B Deadline date:18/07/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The auditee had established the communication channels with the workers and workers' representatives. The auditee provided the training of
AMFORI BSCI Code of Conduct, legal law and regulations, regulation of auditee to workers. The training covered the rest right of the workers,
local minimum wages standard, overtime working hours requirement, overtime premiums calculation method, social benefits and etc. had been
communicated to workers. The auditee had published the AMFORI BSCI Code of Conduct at the production workplace for workers’ reading. The
auditee established the grievance mechanism which assigned Mr. Ye Kunming/General manager special assistant to response for grievance
administration. All workers were satisfied with the work environment and no complaint was found during the audit. However, gaps had been
identified during the implementation.

WHEZAELEILT R TR TRRIVDBEE, FH LA REAMFORI BSCIHT AN EREM ., HH AN EH BERIE 2 01 T, HBIIBERT A
TARBEIBF], SAETHbrAE, MPET AR RIZR, MIETHHE, HSERFELMES AT, |WF A ELFAMFORI BSCIHT AN A L™

TR A TER i, 4 TR IL T B RALEIHAEan A 2 B F Bt R BA 1 ST RR YR BT R, AR 02 DX TARIABEIN R, EdRir. AW, LB pHE
HEER,

2.2 - Finding: The main auditee partially respects this principle because the factory established long term goals to protect workers according to the
amfori BSCI Code of Conduct. But workers or worker representatives were not involved in goal drafting. And the long-term goal was not
complete, such as the long-term goals did not include No Discrimination and Protection of the Environment item.

WA A2 FTER B SFIZ RN R E T 1R #Eamfori BSCIT AMENITE LT KEIBARRBRY M T BRI B RIE N THRATRERNSE, KBBEHT
TE, flikS SR EBUMIARERNI SN,
2.,5- Finding: The main auditee partially respects this principle because no grievance mechanism for communities was established in the factory,

including outside stakeholders. Although the factory established written grievance mechanism for individuals in the factory.
WHRABAEFZRENREI AGEILT 5 N R THB VRG], EREL 54 XAR TS, o EFIZEEXA.

Remarks from Auditee:
Nil
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Producer: CHAO YUON CO., LTD. =
DBID : 386622 and Audit Id : 143048 Audit Date : 17/01/2019 a mfo rl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 143048] Audit Date: 17/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
No trade union was established in the auditee. But 2 workers’ representatives were elected by workers to communicate their concerns with
management. The rights of freedom of association and collective bargaining policy had defined that the auditee didn’t prevent workers
participation in the activities of unions or others workers’ organizations, discourage or interfere in the election process of workers representative,
retaliate against workers who participate in the workers representative election, discriminate against candidates for a company position because
of their affiliation to workers’ representative or others discrimination practice. According to workers’ representative and workers interview, workers
representative can arrange meetings with workers during working hours and no deduction was charged from workers remuneration.
WHZARBEILIIR, BRH24 0 TAKA R TR EEE @M X DM, B HAHMEERHFNFBRELE LT R/REZAT Y
BIASMPFEAREMT ANALLES), TEMBATFMIARRMERETE MESMIARRERXMTA BB TARREMEEA AT I TRKM
X RMBA %N EE A RS E RS, ARIE R TRERMA TR, A TRKRAUEIEN 1R HE 7 THREB MR R THHREN.

Remarks from Auditee:
Nil

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 143048] Audit Date: 17/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The auditee had established the non-discrimination management procedure, which stipulated that workers were not disciplined, dismissed or
discriminated against because of their complaints against infringements of their rights. The auditee had taken the necessary measures to avoid
or eradicate discrimination in their workplace. The recruitment process had considered that no any discrimination when recruitment, promoting,
offering training opportunities, paying social benefits, daily work activities and etc. The auditee did not discriminate any workers based on race,
color, age, gender, sexual orientation, religion, political affiliation, union membership, national origin or marital status. HBV or pregnancy test was
prohibited during the recruitment process. Vulnerable groups like disable workers, pregnant women or migrant workers were also respected and
no any discrimination practice implemented for them. No discrimination case was reported or identified in the past year.
WHBZARILTRILBENERERERF, BFUAT A TARENARE RIS FIMSZ I, fRESIRN . e ARER T BEMERE R
SHBR TR AT RIBALAT N, BIRREF EAE BRI TN TR, B, RUEINE, IAHEEF, BETEFDNEFRFFEERN. BRERATFE
ENFpEE, BRE ., S50, 1, HERE., SR BUA LR, TSRS EESUBRICR S M 2B BRAN . 2EZ T AF555 2 A h R
B E B HERIABARAT o AT 10T S50 . ZEREAR 0 THARI R R VEREAT Z AFIIRFN A 2R, e B — E B R KA B EHI s &,

Remarks from Auditee:
Nil

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 143048] Audit Date: 17/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Compensation and wage procedure is established in the factory. Workers are paid by cash on 10th of each month. Based on the payroll records
from Jan 2018 to Dec 2018 review, confirmed by workers and worker representative interview, the minimum wage, overtime wage, statutory
holiday wage and paid annual leave are in compliance with local legal requirement. Local legal minimum wage was TWD22000/month since 1
Jan, 2018. The minimum wage paid by the auditee was TWD 22000 per month which was compliance with local legal requirement. Confirmed by
workers and workers interview, all workers are provided with written and understandable information about their employment conditions in
respect to wages before they enter employment and about the particulars of their wages for the pay period concerned each time that they are
paid. Workers signed the name on the payroll to confirm their wages’ calculation were correct. No disciplinary deduction was deducted from
workers’ wages. The factory provided social insurance to all workers.
I I T HMEFNMESFXH. #A105, I @BdRENARIAIAELANIR, R 2EtH20184F1 A FI2018F 128 TR K LR, F
SRTIUARIBIN, RITHIREIR, MY, EERITHEMERTHFSENER, LMRIETSHEE2018F1 818 2B %4 4 A 22000
JTo LI XA T ANIEH LIFRIRIET %A% A 122000/ B fFF & EME R, AN, Bid A TR T ARV, RTTHRIFHEER, 1T
EIRRPEFLURIMAI T EREBER. TARMEHRM AT TR PR, T 4 L TRET 2R,

Remarks from Auditee:
Nil
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Producer: CHAO YUON CO., LTD. =
DBID : 386622 and Audit Id : 143048 Audit Date : 17/01/2019 a mfo rl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 143048] Audit Date: 17/01/2019 PA Score: D Deadline date:18/07/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Workers working hour’'s management procedure had been established by the auditee. Based on the workers' working hours’ management
procedure review, the procedure defined workers regular working hours was 8 hours a day and 40 hours a week. The overtime working hour’s
standard required the workers daily overtime working hours were less than 4 hours and monthly overtime working hours were less than 46 hours.
Workers working hours were recorded by fingerprint attendance recording system, workers were arranged only one shift (8:00-12:00;13:00-
17:00). Overtime working would be started from 17:30 to 20:30 for 3 hours. 10 sampled workers' working hours from 1 Jan, 2018 to 17 Jan, 2019
had been reviewed during the audit. The sampled working hour’s records indicated that workers' maximum daily working hours were 3 hours,
weekly overtime working hours were 20 hours and monthly overtime working hours were 67hours. Workers had been provided 1 hour lunch
break and 0.5 hour dinner break if overtime working arranged. One day off in every seven days were guaranteed. However, gaps were identified
during the implementation.

WHARARILT AT TANEMEEER, R R TTENREEEFIF I, ZBFELE L THIER TEN % B8/ & &40/, i
BET VR R bRAEEE SR 51 TR B NBEAF 4/ B B iR F46/0 M, 51 T TR A RIS E SIC R R AT IC T R TNRE—DPER, EET
YT 1] % HE98:00-12:00; 13:00-17:00, ANBEHT ] M17:30ZE20:30NBE3/ M}, 10 4 51 T201841 B 1B E2019F1 B17HME ST T AR,
Ff 53 TE AR (0105 5 5R 5 TH B ANBE A3/, E MBEA20/h S, AMNBE67/Mif . 5 TELFR G/ BIF BRI [HF10.5/ B £ N R AN
BE B4R B[], BERRB—RERIE. R, KIELHEPDBFEER,

6.2 -  Finding: The main auditee does not respect this principle because the monthly OT hours exceeded legal requirement. During the audit, the
factory provided the attendance records from 1 Jan, 2018 to the audit date for review. The workers’ overtime hours were 3 hours per day, 17 to
67hours per month. 10 interviewed workers’ monthly overtime hours exceeded legal requirement in Mar, Sep, Oct, Nov and Dec 2018. (The local
legal requirement of monthly overtime hour was 46 hours) The maximum was up to 67 hours happened in Dec 2018.

WA R R T A MBI E R ERTMAREF RN, i, T RE T A TM2018F1 A1 HEH RS RMEE LR, VIFLRER NIA
PN/, A ARy 17-67/NEF, 108 4 5t TR B INBEZE20184E3 A, 9A, 108, 11 AF112 A iR M (B A M B R &K A NP A46/0 ), &
XA MBI67/NE, KEF2018512A

Remarks from Auditee:
Nil

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 143048] Audit Date: 17/01/2019 PA Score: A Deadline date:18/07/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory obtains occupational health and safety regulations and laws, and establishes health and safety procedures, including on accident and
emergency, chemicals safety, PPE and machines, electricity safety, etc. The factory carries out risk assessments for safe, healthy and hygienic
working conditions regularly. Confirmed by workers interview, relevant OHS trainings are provided to workers. Based on onsite observation,
working condition is appropriate for workers’ health and safety. Fire equipments and first aid kit are maintained in compliance with legal
requirement. By testing onsite, fire alarm, fire hydrant and emergency lights are effective. The factory did not provide transportation, dormitory
and canteen to workers. However, gaps had been identified in implementation:
I RETRRZEAEENER, FRITRERLEFXH, QE8IHEN S20E L¥2RRE RASBNUS, IBZE%E, I 30
TAERTEAT RGPS, B R THIA, T 4 i TRETRERLAEMAXE FARBEIINE, TANTEREN TANSOREFEEE,
SHBFIRHE, RS EEMER, FEHYY BERHGNK, BL, HERMNSITFATEEER, I RAAIREXBETIR BENEE, 7
i, TITEU T AEHlamfori BSCIZER A ZEE:

7.4 - Finding: The main auditee does not respect this principle because there was no active cooperation between management and workers when
developing and implementing systems towards ensuring OHS, such as workers were not involved in the risk assessment. Employees may not
have approaches to raise their opinions about developing and implementing systems towards ensuring OHS.
WHZARETFZRENERERZN TN 2 RERFKMPITHRNERNRZEHEREFLREE, ST BXRIHMEERERATISE, i
TR AR £HARIRE B2 HEIL

7.8 -  Finding: The main auditee partially respects this principle because though factory had established the accident and emergency procedure but it
was not posted onsite.
WHZABSETFZRN, RRRI ESENTENRNAEFBERRENY K ZERF,

7.17 - Finding: The main auditee partially respects this principle because no pulley safety guards was installed for one punching machine, although the
factory established procedure for machines safety.
WHZABAEFIZREMNAL — SR ENER TR E, BRI BI T X FRAERSERER.

7.23 - NA. The factory didn't provide transportation to workers.
TEA. T RRHRBIEA AT,

7.25 - Finding: The main auditee partially respects this principle because the hazardous factor test report of workshop was due in Aug 2018.
A2 AT ER B SFIZIR M A T X 4 [ i B fE B RS I iRk 5 7E2018F8 A it #A.

Remarks from Auditee:
Nil
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Producer: CHAO YUON CO., LTD. =
DBID : 386622 and Audit Id : 143048 Audit Date : 17/01/2019 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 143048] Audit Date: 17/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The auditee established the recruitment procedure to ensure that the auditee refused to recruit the workers who were less than 16 years old.
Child labor remediation process was also defined. No visible underage workers were observed during the site observation. The auditee had
established the effective new comer recruitment procedure. The auditee checked the original ID cards to identify the actual age of all applicants
and the photocopies of ID cards were kept in personnel files and maintained in the auditee. The candidates could not be recruited if any
suspicion or defective about ID cards authenticity existed. No child labor and juvenile worker were employed by the auditee according to review
the roster of workers and all interviewees' personnel files. All employees were above 19 years old.
WHBARIL T HEEFRERETRATERERET16E S AR, B THBEEEHREE L. TR F %R LA ZHETEEFERBATL,
WHIZA I T BRI A AR RRERF, B ZANE A TSR IERGE R NEENELFRIS EMN—KSRIEFBELASEERHEF
I MREFE RS RS MM E SRR, MEEEIHBIE 4B A . 72 H 28 HARYEXT 7t TIER MANFTA R TRIASERMA N, WHEZA
REEAEIMRRET, AR IERIMEIOR S LIE,

Remarks from Auditee:
Nil

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 143048] Audit Date: 17/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory establishes young worker protecting procedure to protect young workers not to work at night and against conditions of work which are
prejudicial to their health, safety, morals and development. The factory also conducts risk assessment to prevent, identify and mitigate harm to
young workers. The grievance mechanism and occupational health and safety training would be communicated to young workers individually if
the auditee employed the young workers. Based on workers interview, relevant trainings are provided to workers and no young worker is
employed by the factory.
I BIATRIKRRFLAER, AURPRRFETANS DR SETRERFRMETAERENNES DERAZMANET TE, T 6
X R A TRATAL B RS HEAT VA, BALE. RIS BRI E TR ZEE MERFZABRAREEL, HHEZAFIERFAFINPERESR
EHRATHIREIE I, RIB AT VIR, T4 R TIRETHAXE, TRRERARREIA.

Remarks from Auditee:
Nil

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 143048] Audit Date: 17/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Labor contracts are all concluded between the factory and workers. The contracts statement include the description of working hours, training,
rest time and leave etc. which were in accordance with legal requirement and ILO. Meanwhile, the factory provides a copy of contract to every
worker. Based on interview statement of workers, workers understood well of the content of labor contract and no illegal employment was
identified during the audit.
I MENRINBITTHIER, FERMASSEIN, il RSN HFRL, MM ARG, RERNSHFEENURERMFE, RN T
TRET — R ARBIARS AT B ATV, ATHTHEINEGRNE, FilEd, I EFFEENHNAIRAEFE.

Remarks from Auditee:
Nil
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Producer: CHAO YUON CO., LTD. =
DBID : 386622 and Audit Id : 143048 Audit Date : 17/01/2019 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 143048] Audit Date: 17/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory has a policy which prohibits forced labour. The employee handbook is given to all workers stated that workers could resign after prior
written notice, and they would be given their full wages on their last day of work. The handbook also states that the workers are free to leave the
workplace outside of their working hours. Disciplinary procedure for workers’ misbehaviour is available in the factory, which includes oral warning,
written warning and finally termination. There is an internal process for grievance, where workers could report any grievances (harassment,
bullying, discrimination etc.) to management, without any reprisal for the worker in question. Based on workers interview, relevant trainings are
provided to workers and no case on forced labour or illegal punishment is found the factory.
I B3 7 ZIbRasi iR X, FHE R TFMPNE, TARILAELEXEIEEREN, #EEEBENMNRE—BREGY A I, AN FH
EMEIARIUEIESREEHBEF LEMRMAZERAR, T B TERMEEE @80LEds, TEESURLLEER., FN, TARR
HEREMHMBRIFRS, FAMEEIRER, BURFESHERAEREERG, FEI RIEQTHERITATZEMREHAR, BERIU®R TA
PG THXE, FEIT AR EBT HRF S ENERERKE,

Remarks from Auditee:
Nil

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 143048] Audit Date: 17/01/2019 PA Score: A Deadline date:18/07/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Environmental protection management procedure had been established by the auditee. Environmental Impact Assessment Report and the
approval were provided for review. The auditee collected and updated the relevant environmental law and regulation regularly to ensure the
production activities had met the environment protection requirements. However, gaps had been observed during the implementation.
WHZARL T HERPEXEEGE, T RS IR EMN 8 B AT WA R RMEHFEX AR EEENUBREEFDNFE
ERER , AT, ELER I EEER,

12.5 - Finding: The main auditee partially respects this principle because the factory established procedure on energy conservation and emission

reduction, but no actual active plan on water waste reduction and saving water and electricity were established.
WA BT IZRVERI BIL T RO SERITER, (BRI RIS KB B 15 2 /K0 A v 2 5T S 4T3l

Remarks from Auditee:
Nil

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 143048] Audit Date: 17/01/2019 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory establishes procedures on business ethics, including opposing any act of corruption, extortion or embezzlement, or any form of
bribery in its activities as a business enterprise. And the factory keeps accurate information regarding its own activities and protects workers’
personnel information, such as workers personnel files, wage and other documents involved workers’ private information, in accordance with
privacy and information security laws and regulatory requirements. Based on workers interview, relevant trainings are provided to them. And no
personnel information is leaked from the factory.
I @i TEIEAEMER, SEREEFERD. BRIJMAIT . UEEEER X, 3 BT ZBEAE SR SEMEEZRFEY R THD
AER, 1&;}111@:13@)&%%% THRilT, UREMSR A THNERIXE, BIBEATUR T A R THTHAXMAEI FRREREATIRAE
RMERAMEM,

Remarks from Auditee:
Nil
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